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Job Description
School Adviser

	Service:
	Education Improvement
	Team:
	School Improvement – Secondary and special schools

	Location:
	County Hall, Preston and hybrid working

	Salary range:
	£71,013 to £78,704
	Grade:
	Soulbury 21-27

	Reports to:
	Senior School Adviser (SI Network Facilitator Secondary Lead)
	Staff responsible for:
	0



	Job Purpose

	To provide high-quality school improvement advice, support, challenge and monitoring that promotes excellence in leadership, teaching and learning, and outcomes for children and young people.
To fulfil the local authority's statutory responsibilities for monitoring, supporting and intervening in schools where required, ensuring compliance with relevant legislation and guidance. 
To design, plan and deliver specialist advisory support, training and professional development through marketed services and in support of national and local education initiatives.

	Accountabilities/Responsibilities

	
	· Contribute to the development and implementation of arrangements that provide high-quality support, challenge and monitoring for Lancashire schools within the secondary and special sector, promoting effective leadership, curriculum provision, assessment, inclusion and sustainable school improvement.
· Fulfil the Local Authority's statutory responsibilities for promoting educational standards through the provision of support, challenge, monitoring and intervention where required.
· Contribute to the development, implementation and evaluation of school self-evaluation processes and improvement planning.
· Analyse performance, attendance, inclusion, SEND and other relevant intelligence to identify strengths, emerging risks and priorities for support, challenge and intervention.
· Contribute to the early identification of schools causing concern and support the planning, delivery and monitoring of improvement activity.
· Lead and undertake SEND audits, inclusion reviews, school evaluations and other quality assurance activities to assess the effectiveness of provision, identify areas for development and support continuous improvement.
· Monitor and report on SEND provision across schools in line with the Local Authority's statutory responsibilities and priorities.
· Contribute to policy development and prepare reports, briefings and guidance relating to school improvement, SEND and inclusion.
· Contribute to the development, implementation, monitoring and evaluation of the Local Authority's strategic plans for children and young people with SEND.
· Deliver the service level agreement of school improvement in allocated schools.
· Contribute to the development and implementation of Inclusive Lancashire and other strategic Local Authority priorities.
· Broker, coordinate and evaluate support for schools, drawing on Local Authority services, school-to-school support and external partners as appropriate.
· Deliver high-quality professional development, consultancy, advice and training to school leaders, governors, staff and colleagues, individually or in partnership with others.
· Contribute to the development of the Secondary and Special School Advisory Team and support continuous professional learning across the service.
· Lead, coordinate or contribute to adviser teams, working groups, projects and strategic initiatives across Lancashire as required.
· Provide leadership, specialist advice and support to schools in relation to SEND, inclusion and specialist areas of expertise.
· Work collaboratively with colleagues across School Improvement, SEND and Inclusion, Governor Services, Strategic Support Partnership, Virtual School, Pupil Access, Education Partnership Officers and other teams to ensure coherent and effective support for schools.
· Work in partnership with Local Authority services, including finance, HR, legal, early help, health and social care, to improve outcomes for children and young people.
· Work collaboratively across the Directorate to provide or coordinate support for schools experiencing challenge or difficulty.
· Keep abreast of, influence and implement local, regional and national developments relating to school improvement, SEND and inclusion.
· Represent the Local Authority on local, regional and national networks, groups and partnerships as required.




	Other

	
· Equal Opportunities
We are committed to achieving equal opportunities in the way we deliver services to the community and in our employment arrangements. We expect all employees to understand and promote this policy in their work. 

· Health and safety
All employees have a responsibility for their own health and safety and that of others when carrying out their duties and must help us to apply our general statement of health and safety policy. 

· Customer Focused
We put our customers' needs and expectations at the heart of all that we do. We expect our employees to have a full understanding of those needs and expectations so that we can provide high quality, appropriate services at all times.



	Our Values

	
We expect all our employees to demonstrate and promote our values:

· Supportive
We are supportive of our customers and colleagues, recognising their contributions and making the best of their strengths to enable our communities to flourish.

· Innovative
We deliver the best services we possibly can, always looking for creative ways to do things better, putting the customer at the heart of our thinking, and being ambitious and focused on how we can deliver the best services now and in the future.

· Respectful
We treat colleagues, customers and partners with respect, listening to their views, empathising and valuing their diverse needs and perspectives, to be fair, open and honest in all that we do.

· Collaborative
We listen to, engage with, learn from and work with colleagues, partners and customers to help achieve the best outcomes for everyone.




	

Person Specification
School Adviser

All the following requirements are essential unless otherwise indicated by *

Your ability to meet the job requirements will initially be assessed by the information provided on your application but further assessment will be undertaken at interview and, in some cases, by using other types of assessment(s).

	Qualifications

	· Degree or equivalent

	· Qualified teacher

	· Advanced qualification in special education and/or Social Emotional and Mental Health (SEMH)*

	Experience 

	· Successful teaching experience in education

	· Experience as a successful leader in education

	· Experience as a school improvement adviser

	Essential knowledge, skills & abilities

	· Successful teaching experience in a special school, specialist provision, resource base or mainstream setting with significant responsibility for pupils with SEND.

	· Successful experience as a headteacher or senior leader

	· Effective delivery of a range of professional development for school staff 

	· Effective delivery of professional development beyond own school

	· Strong knowledge of effective school governance and accountability arrangements

	· An understanding of how a Local Authority functions and LA legislation in order to support schools and settings.

	· Meeting deadlines, setting goals and managing change as it impacts on these

	· Professional development that indicates a current knowledge and breadth of interests. 

	· Experience and expertise that is of a standard that can be incorporated into Local Authority professional development offers

	· A clear personal educational philosophy and vision for the future of education

	· Able to deploy strategies to successful work remotely

	· Flexibility and openness to change

	· Good interpersonal skills with the ability and experience to enthuse and motivate others; and remain calm in situations that are escalating

	· A keenness to contribute to team working within an agile/mobile work environment

	Other essential requirements

	· Commitment to equality and diversity

	· Commitment to health and safety

	· Display the LCC values and behaviours at all times and actively promote them in others

	· This is an essential car user post  
You will be required to provide a car for use in connection with the duties of this post and must be insured for business use. In certain circumstances consideration may be given to applicants who, as a consequence of a disability, are unable to drive
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