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Job Description
Social Worker – Kinship Post Order Support Team

	Service:
	Children's Social Care
	Team:
	Kinship Permanence Team

	Location:
	Across Lancashire
	Post number/s:
	N/A

	Salary
	£37,563- £42,123
	Grade:
	8 


	Reports to:
	Team Manager
	Staff responsible for:
	None



	Job Purpose	

	To contribute to the development and delivery of a brand-new Kinship Permanence Team, providing specialist social work support to children and young people living in kinship arrangements and to the family members or friends who care for them.

The role will primarily support families following the making of a Special Guardianship Order, Child Arrangements Order or other relevant private-law arrangement. This is not a foster-carer supervision role. The focus is on helping kinship families remain safe, stable and supported following an order, recognising the distinctive strengths, relationships and challenges within kinship care.

The postholder will undertake proportionate, strengths-based assessments; offer direct and relationship-based work; coordinate practical, emotional, therapeutic and financial support; and help families understand and navigate relevant services, legal arrangements and support pathways.

Working collaboratively with children, kinship carers, parents, wider family networks and partner agencies, the postholder will promote children’s safety, identity, belonging and long-term stability. The role will also contribute to shaping new pathways, practice standards and ways of working as the team becomes established.

	Accountabilities/Responsibilities

	
· Manage an allocated caseload of children and kinship families who require support following a Special Guardianship Order, Child Arrangements Order or other relevant private-law arrangement.
· Build respectful, trusting and strengths-based relationships with children, young people and kinship carers, recognising that kinship carers are family members or people already connected to the child and are not foster carers.
· Undertake timely and proportionate assessments of children’s and families’ support needs, taking account of the child’s safety, development, lived experience, identity, family relationships and the sustainability of the kinship arrangement.
· Develop, implement and review clear, outcome-focused support plans with children and kinship families, ensuring that support is coordinated and responsive to changing needs.
· Complete direct work with children and young people to understand their wishes, feelings and experiences of kinship care, ensuring that their views influence assessment, planning and service delivery.
· Support kinship carers to understand and respond to the impact of trauma, loss, separation, disrupted attachment and previous adversity on children’s development and behaviour.
· Help kinship families manage the distinctive complexities of kinship care, including changing family roles, intergenerational relationships, divided loyalties, identity, family time and relationships with parents and the wider family network.
· Provide early and preventative support when a kinship arrangement is under pressure, working with the family and professional network to reduce the likelihood of an avoidable breakdown or the child returning to care.
· Identify safeguarding concerns and take appropriate action in accordance with Lancashire safeguarding procedures, including making referrals or contributing to statutory assessment and planning where a child may require additional protection.
· Support families to access practical, emotional, educational, therapeutic and community-based help, including appropriate applications or referrals to specialist services and relevant support funds.
· Provide clear and accurate information about available support, eligibility criteria, financial assessment processes and the responsibilities of relevant local authorities, while avoiding the provision of legal or welfare-benefits advice outside the postholder’s professional competence.
· Work in partnership with education, health, housing, welfare rights, early help, emotional health, legal services, voluntary organisations and other children’s social care teams to achieve coordinated support for kinship families.
· Promote effective family and professional networks around the child, including contributing to family meetings, support planning meetings, reviews and multi-agency discussions where appropriate.
· Maintain accurate, timely and analytical records that clearly evidence the child’s voice, the family’s strengths and needs, professional decision-making, agreed actions and outcomes.
· Work in accordance with the Children Act 1989, Special Guardianship Regulations and guidance, national kinship care guidance, local policies, safeguarding procedures and professional standards.
· Contribute actively to the establishment of the new team by helping to develop referral pathways, assessment tools, practice guidance, recording standards and outcome measures.
· Identify themes, gaps and barriers experienced by kinship families and contribute to service evaluation, quality assurance and continuous improvement.
· Participate in the team’s duty arrangements, providing timely advice, consultation, signposting and an initial response to kinship families and professionals.
· Use supervision and reflective practice to support safe decision-making, maintain professional curiosity and manage the emotional demands and complexity of the work.
	· Maintain continuing professional development and contribute to the learning of colleagues, students and partner professionals by sharing knowledge and promoting good kinship practice.




	Other

	
· Equal Opportunities
We are committed to achieving equal opportunities in the way we deliver services to the community and in our employment arrangements. We expect all employees to understand and promote this policy in their work. 

· Health and safety
All employees have a responsibility for their own health and safety and that of others when carrying out their duties and must help us to apply our general statement of health and safety policy. 

· Safeguarding Commitment
We are committed to protecting and promoting the welfare of children, young people and vulnerable adults. 







Person Specification 
Social Worker – Kinship Post Order Support Team


	Qualifications

	· CQSW, Dipsw, Degree in Social Work or equivalent recognised qualification in Social Work 

	· Registration with Social Work England 

	Experience
· A minimum of two years experience of statutory or specialist social work with children and families in varied and complex circumstances.
· Experience of completing strengths-based assessments and developing support plans that are proportionate, analytical and focused on outcomes for children.
· Experience of direct and relationship-based work with children and young people.
· Experience of working collaboratively with parents, relatives, family friends and wider family networks.
· Experience of identifying and responding appropriately to safeguarding concerns.
· Experience of multi-agency working and coordinating support across professional and community services.
· Experience of kinship care, permanence, special guardianship, private-law orders, family network practice or post-order support is desirable.
· Experience of contributing positively to service development, new ways of working or change within a team is desirable.

	Essential knowledge, skills & abilities
· Knowledge of child development and the impact of trauma, loss, separation, abuse, neglect and disrupted attachment.
· Understanding of the distinctive nature of kinship care and how it differs from mainstream fostering, including the importance of family identity, belonging, existing relationships and changing family roles.
· Knowledge of Special Guardianship Orders, Child Arrangements Orders and the broad legal and support framework relevant to kinship families.
· Understanding of the duties and expectations placed on local authorities in relation to supporting children and kinship carers.
· Ability to undertake proportionate, strengths-based and child-centred assessments and translate analysis into clear support plans.
· Ability to communicate directly and sensitively with children and young people and ensure that their wishes and feelings are visible in assessment, planning and review.
· Ability to work respectfully with kinship carers, parents and wider family members where relationships may be complex, conflicted or emotionally demanding.
· Ability to recognise signs that a kinship arrangement is under pressure and coordinate timely, preventative support.
· Ability to assess and respond to risk while balancing safeguarding responsibilities with a strengths-based and family-network approach.
· Ability to explain complex processes, support options and professional decisions in clear and accessible language.
· Ability to establish effective partnerships with colleagues and agencies across social care, education, health, housing, welfare rights and the voluntary sector.
· Ability to work effectively in a new and developing team, contribute ideas, tolerate uncertainty and help establish consistent practice.
· Ability to manage a varied caseload, prioritise competing demands and maintain accurate and timely records.
· Ability to use professional supervision, reflection and evidence to support sound judgement and accountable decision-making.
· Commitment to anti-discriminatory, culturally responsive and inclusive practice with the diverse children and families of Lancashire.
· Strong written, verbal and digital communication skills.

	Other essential requirements

	· Commitment to equality and diversity

	· Commitment to health and safety

	· Display the LCC values and behaviours at all times and actively promote them in others

	· This is an essential car user post.  
You will be required to provide a car for use in connection with the duties of this post and must be insured for business use. In certain circumstances consideration may be given to applicants who, as a consequence of a disability, are unable to drive.
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